
 

ITEM 7—SHAREHOLDER PROPOSAL REQUESTING AN ALTERNATIVE DIRECTOR CANDIDATE POLICY 

RESOLVED: Shareholders of Amazon.com, Inc. (“Amazon”) urge the board to adopt a policy of promoting 
significant representation of employee perspectives among corporate decision makers by requiring that 
the initial list of candidates from which new board nominees are chosen (the “Initial List”) by the 
Nominating and Governance Committee include (but need not be limited to) hourly employees. The 
policy should provide that any third-party consultant asked to furnish an Initial List will be requested to 
include such candidates. 

For more information on this proposal please contact Diana Kearney: Diana.Kearney@Oxfam.org 

ITEM 9—SHAREHOLDER PROPOSAL REQUESTING A REPORT ON WORKER HEALTH AND SAFETY 
DIFFERENCES 

RESOLVED: Shareholders urge the Amazon.com (“Amazon”) Board of Directors to issue a report, at 
reasonable cost and excluding proprietary information, examining whether Amazon’s health and safety 
practices give rise to any racial and gender disparities in workplace injury rates among its warehouse 
workers and the impact of any such disparities on the long-term earnings and career advancement 
potential of female and minority warehouse workers. 

Among other things, the report shall include lost time injury rates for all warehouse workers, broken 
down by race, gender and ethnicity. 

ITEM 10—SHAREHOLDER PROPOSAL REQUESTING ADDITIONAL REPORTING ON RISKS ASSOCIATED 
WITH THE USE OF CERTAIN CONTRACT CLAUSES 

RESOLVED: Shareholders of Amazon.com, Inc. (“Amazon”) ask that the Board of Directors prepare a 
public report assessing the potential risks to the company associated with its use of concealment clauses 
in the context of harassment, discrimination and other unlawful acts. The report should be prepared at 
reasonable cost and omit proprietary and personal information. 

ITEM 13—SHAREHOLDER PROPOSAL REQUESTING ADDITIONAL REPORTING ON FREEDOM OF 
ASSOCIATION 

RESOLVED: that shareholders of Amazon Inc. (“Amazon”) urge the Board of Directors to produce a 
report analyzing how Amazon’s current human rights policies and practices protect the rightful 
application of the fundamental rights of freedom of association and collective bargaining as guaranteed 
by the ILO Declaration on Fundamental Principles and Rights at Work and the UN Universal Declaration 
of Human Rights. The report should include information on whether, and if so how, input from affected 
stakeholders was taken into account. The report, prepared at reasonable cost and omitting confidential 
or proprietary information, should be publicly disclosed on the Company’s website. 

ITEM 14—SHAREHOLDER PROPOSAL REQUESTING ADDITIONAL REPORTING ON LOBBYING 

Resolved, shareholders request the preparation of a report, updated annually, disclosing: 

1. Company policy and procedures governing lobbying, both direct and indirect, and grassroots lobbying 
communications. 
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2. Payments by Amazon used for (a) direct or indirect lobbying or (b) grassroots lobbying 
communications, in each case including the amount of the payment and the recipient. 

3. Description of management’s and the Board’s decision-making process and oversight for making 
payments described in sections 2 above.  

For purposes of this proposal, a “grassroots lobbying communication” is a communication directed to 
the general public that (a) refers to specific legislation or regulation, (b) reflects a view on the legislation 
or regulation and (c) encourages the recipient of the communication to take action with respect to the 
legislation or regulation. “Indirect lobbying” is lobbying engaged in by a trade association or other 
organization of which Amazon is a member. 

Both “direct and indirect lobbying” and “grassroots lobbying communications” include efforts at the 
local, state and federal levels. 

The report shall be presented to the Audit Committee and posted on Amazon’s website. 

ITEM 16—SHAREHOLDER PROPOSAL REQUESTING A REPORT ON WAREHOUSE WORKING CONDITIONS 

RESOLVED: Shareholders of Amazon.com, Inc. (“Amazon”) request that the Board of Directors 
commission an independent audit and report of the working conditions and treatment that Amazon 
warehouse workers face, including the impact of its policies, management, performance metrics, and 
targets. This audit and report should be prepared at reasonable cost and omit proprietary information. 

ITEM 17—SHAREHOLDER PROPOSAL REQUESTING ADDITIONAL REPORTING ON GENDER/RACIAL PAY 

Racial and Gender Pay Gaps 

ITEM 18—SHAREHOLDER PROPOSAL REQUESTING A DIVERSITY AND EQUITY AUDIT 

Resolved: Shareholders of Amazon.com, Inc. (“Amazon”) request that the Board of Directors 
commission a racial equity audit analyzing Amazon’s impacts on civil rights, diversity, equity and 
inclusion, and the impacts of those issues on Amazon’s business. The audit may, in the board’s 
discretion, be conducted by an independent third party with input from civil rights organizations, 
employees, communities in which Amazon operates and other stakeholders. A report on the audit, 
prepared at reasonable cost and omitting confidential or proprietary information, should be publicly 
disclosed on Amazon’s website. 


